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DEPARTMENT OF PERSONNEL ADMINISTRATION
OFFICE OF THE DIRECTOR
1515 'S"  STREET,  NORTH BUILDING,  SUITE 4OO
SACRAMENTO, CA 95814.7243

June  12 ,2008

The Honorable Denise Ducheny
Chair, Joint Legislative Budget Committee
State Capitol, Room 5035
Sacramento, California 9581 4

Re: Bargaining Units 1, 3, 4, 15, 17, and 20-Service Employees International
Union (SEIU, Local 1,000)

Addendum for Personnel Relocation Gosts Associated with Agnews
Closu re-Fiscal over $250,000

Affectinq the Various Barsaininq Units of SEIU. Local 1.000: Health and Social
Services Professiona/s

On June 6, 2008, DPA and representatives of SEIU Local 1,000 reached agreement on
issues related to the Agnews Developmental Center closure.

Economic provisions:

The agreement contains the following provisions, which are similar or identícal to
provisions already agreed to by other bargaining units impacted by the Agnews closure:

. $3,500 in relocation assistance to all employees who voluntarily report to another
position within the Department of Developmental Services (DDS) at a location
other than the Agnews location. Less than full-time employees will receive the
Relocation Assistance on a pro-rated basis.

o Thirty days prior to the specified reporting date the employee shall be
advanced $1,750, less required deductions and taxes. Failure to report to
work will result in a fodeiture of the advance and any advanced monies
will be collected, as specified.

o Ninety days after the first actual day of work, if the employee remains on
active duty, the remaining $1,750 will be paid. Failure to complete the g0
days will result in a forfeiture of the advance and any advanced monies
will be collected, as specified.

o Relocation assistance shall not be subject to CaIPERS deductions or be
used to calculate retirement benefits, nor shall it impact the calculation of
hourly rates of pay of any other type of leave balance.



o This is the sole relocation assistance provided. Relocation is not required
by the department, and is thus voluntary on the part of employees.

. Employees who relocate within DDS will have the option to cash out no fewer
than 40 hours, and no more than B0 hours, of accrued vacation/annual leave.

o Payout for this provision shall be 3 weeks prior to the effective reporting
date at the new DDS location.

o For employees who choose not to cash out vacation/annual leave, the
vacation/annual leave balances will be transferred with the employees to
their ¡ew positions.

. Employees who relocate within DDS or who report to other state employment will
have the option to cash out their compensating time off, excess time, holiday
time, and personal leave time three weeks prior to reporting to their new
assignments.

o Employees who do not do not report to another DDS location or to another
position in state employment will still receive a cash-out for these items, as
required by law, but it shall not occur until the last day of employment.

No n-Economic P rovi sio n s

The agreement contains various non-economic provisions relating to working
conditions, inqluding placement and seniority, probationary periods, time off, reasonable
accommodation, and other issues. These provisions are detailed in the attached
agreement.
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The costs associated with this agreement are one-time costs. The cost of cashing out
compensating time off, excess time, holiday time, and personal leave time will have to
be paid by the department regardless of this agreement; however, this agreement
provides for the payment of these items at an earlier date for employees who remain in
state employment.

DPA has verified with DDS and the Department of Finance that costs for cashing out
vacation/annual leave and relocation assistance have been anticipated and will be paid
for out of existing funds in the Department of Developmental Services.

Timinq to implement this aqreement is critical.

The need for relocation assistance is timed to the closure of the Agnews facility. The
Legislature, DDS, and DPA have long been aware of the imminent closure and have
been working toward this end for over a year. DDS has provided detailed reports to the
Legislature regarding the closure since January, 2005. These reports may be found in
detail on DDS'website at http://www.dds.ca.qov/AqnewsClosure/ACP Reports.cfm.
Therefore, DPA respectfully requests that the Legislature give strong consideration to
immediate approval of this agreement, without the need for further legislation.
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lf you have any questions, please contact Pamela Schneider, Legislative Coordinator, at
327-2348.
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cc: Members
Joint Legislative Budget Committee

Elizabeth Hill, Legislative Analyst
LAO

Jason Dickerson, Consultant
Office ofrthe Legislative Analyst

Jody Martin, PrinciPal Consultant
Joint Legislative Budget Committee

Diana Ducay, Program Budget Manager
Department of Finance

Michael Prosio, Deputy Legislative Secretary
Governor Schwarzeneg ger

Dianne Cummins, Chief Fiscal Policy Advisor
Office of the Pro Tem

Charles Wright, Chief Consultant
Office of the Pro Tem

Craig Cornet, Budget Director
Office of the SPeaker

Greg Campbell, Chief Consultant
Office of the SPeaker

Bob Franzoia, Staff Director
Senate Appropriations Com.

Maureen Ortiz, Consultant
Senate Appropriations Com.

Geoff Long, Chief Consultant
Assembly Appropriations Com.

Brad Williams, Consultant
Assembly Appropriations Com.

Suzanne Sutton, Consultant
Senate Republican Caucus

Terry Mast, Chief Consultant
Assembly Republican Caucus

David Felderstein, Consultant
Senate PE&R Committee

Karon Green, Chief Consultant
Assembly PERS&S Committee

Alene Shimazu, Fiscal Manager
Office of Financial Management
DPA

Jacquelyn Cervantes, LRO
DPA



Seren Taylor, Staff Director
Senate Republican Fiscal Office

Chantele Denny, Consultant
Senate Republican Fiscal Office

Peter Schaafsma, Staff Director
Assembly Republican Fiscal

r
Anthony Archie, Gonsultant
Assembly Republican Fiscal Office

Daniel Alvarez, Staff Director
Senate Budget Committee

Brian Annis, Consultant
Senate Budget.Committee

Adam Dondro, Staff Director
Assembly Budget Committee

Patrick Gage, LRO
DPA



AGREEMENT REACIIED ON JUNE 6, 2O()8 BETWEEN THE STATE OF

CALTTONXI¡ A}ID SEIU LOCAL 1O()()
CONCERNING

DEPARTMENT OF DEYELOPMENTAL SERVICES
AGNE\ryS DEVELOPMENTAL CENTER CLOST]RE

1. RELO.CATION ASSISTANCE

This Relocation Assistance is provided to Agnews Developmental center (ADC) SEIU

impacted employees who relocate to anotheiposition witnin tnc Department of

O.u"fopto"oial Services (DDS). The amount of the Relocation Assistance shall be three

thousand five hundrea (Sà,SOOi dolla¡s. The positions within DDS identified for the

Relocation Assistance are listed on the attached'

No Relocation Assistance provision(s) shall apply to SEIU Community state staff (css)

assigned employees.

No Relocation Assistance Provision(s) shall apply to employees in SEIU bargaining units

accepting a position in the Warm Shut Down'

No Relocation Assistance provision(s) shall apply to employees.in SEIU bargaining units

u".rpii"g a position in thebuçatient'Clinic (Ptimaty Care Clinic) or any other area that

remains after Agnews closure.

This Relocation Assist¿nce provision is efflective upon ratificStign by the state. This

benefrt begins February 7,i008,and terminates upon the establishment of the re-

"*pfoyto.ît 
fist for thå eách SEIU classification. An employee shall be eligible if they

uplify it r the DDS position prior to the establishment of the reemployment list for their

ciassincation, .nrn if tlre hiring plocess is not completed before the list is established'

e" .*pfo'rels application mrñfbe posÍnarked and/or received prior to the establishment

of the ieemployment list for their classification'

Employees shall report to their new DDS facility on the date specified as the reporting

date and be ready, willing and able to work'

Employees must be on active work status ninety (90) days from the fust day o{actual

work.

2 A, ADVANCE AGAINST RELOCATION ASSISTANCE

Thifty (30) days prior to the specified reporting date, an employee who has accepted a

poritíoi io ilthrt DDS facility will be issued an advance against the Relocation

Assistance in the arnount of onl thousand, seven hundred fiffry ($1,750) dollars less

required deductions and/or taxes.

r,%,
ßñ

61612008
-1



/ll%t
I  t t  I  t  r  s 1

L/V¡  l t ' /¿%

Failure to report on the specified reporting date as directed above will result io tne tors of 
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the Relocatiõn Assistan"ã. Re*very of the advance will be handled by deduction of

ear:rings, against accn¡ed leave balances and/or garnishmelrt wages/salary. If necessary,

DDS;riil also file a claim for reimbursement with the Franchise Tax Board for any

remaining balance due.

Fai¡ne to complete the 90-day active work status requirement indicated above will result

in recovery of the advance and forfeitue of the balance of the Relocation Assistance as

indicated in the'above conditions.

2,8, BALANCE OF THE RELOCATION ASSISTANCE

Ninety (90) calendar days after the first actr¡al day of work, the remainder of the

RelocationAssistance oïe thousand seven huudred fiffy ($1,750) dollars, less required

deductíons and/or taxes, will be issued to the employee.

Failure to complete the condítions/requirements indicated above will result in the

forfeitr¡re of thä advance against Relocation Assistance and balance of the Relocation
Assistance and recovery of the forfeitue will be handled as indicated above'

lhe Relocation Assistance will not count in the calculation of hourly rafes of pay for

overtime, IDL, SDI or lump sum cash out of vacation, sick leave or any other leave

balance.

This agreement is the sole provision providing Relocation Assistance. No other

Relocition Assistance is provided. This means: It is understood that the appointing

uotftotlty is not requiring employees to accept positionsat (or-relocate to) another DDS

fu"ifity á"d tnæ employães iccepting positions at other DDS facilities do so voluntarily.

À.*iainglty, emplóyees who accepipositions at another DDS facility are not e-ligiöle for

moving aã,i rrtoð"tiôn allowances t¡nder the provisions 9f_9gY"*ent Code Sections

l9g4l-and 1¡B Z,DPA regulations 599.714 through 599.724.1,inclusive, and Article 12

(Sections 12.1 and 12.2) ofthe SEru co[ective bargaining agreements.

3. CTO, EXCESS TIME' HOLIDAY TIME, PER,SONAL LEAVE &

VACATION/ANNUAL LEAVE CASH OUT.

uponrequest of the Aguews Developmental center (ADC) employee,who-v-oluntarily
trpottr tó other DDS lõcations, DDS agrees to cash out CTO, Excess time, Holiday Time

and personal leave to zero balance. The "cash out" will be paid three (3) weels prior to

the effective reporting date to the new reporting site'

Upon request of the ADC employee, who_voluntæily reports to_other State emplo¡'rnent

io"t"i¿r bOÐ DDS agrees to 
"arlgnt 

CTO, Excess time and Holiday Time to a7'ero_

ùd*r.. The'.,cash Ñ' *itl be paid tbree (3) weeks prior to the effective reporting date

to the new reporting site. If no request is received, all CTO and Excess Time balances

witl be casheä out tô the employee on the last day of emplo¡'m.ent with DDS'
4
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Employees who voluntarily report to tbei¡ new location within DDS witl have the option
to cash out no fewer than 40 hours vacation/annual leave accumulation, but no more than
80 hows. Vacation/annual leave payout will be ttree (3) weeks prior to the effective
reporting date at the new DDS location.

4. TRAINING

The Deparhnent agrees to continue in accordance with the existing collective bargaining
agreement any/aIl approved tuaining programs curently in place for Agnews employees
until the date of each employee's layoff. This is not precedent setting.

5. POST CLOSI]RE POSITIONS

All SEIU Local 1000 positions in the Ouþatient Clinic, Adminisûative Ninety Day Post
Closure and Wann Shutdown will be posted within seven days of when positions are
available, with prior notification to the union, and will be offered to employees based on
total state seniority. The most senior eligible employee who applies will be offered the
position fust and if they decline it \4ri11be offered to the next senior employee until the
allocation is fiiled. Eligibility for less than fulltime employees will be based on the State
Person¡el Boa¡d's Personnel Management Policy md Procedures Manual (PlvfPPVt)
section 380. If a part time employee qualifres, that employee will be offered the position
in order of total state seniority.

If any additional positions represented by SEIU Local 1000 a¡e added to the Regional
Project of the Bay Area (RPBA/RRDP), after June 5, 2008, those positions will be filled
by seniority as above.

6, SIDELETTER TA' Proposals #1,2,3' 4' 5

The TA of an agreement dated 5/I4!OS is attached and considered a part of this
agreement.

7. The Staffservices Analyst Transfer exam is a st¿tewide exam. In addition, those
employees who are on a DeparFnental promotional list, shall have the ability to apply for
and transfer to other state agencies based on applicable SPB rules and regulations.

8. SROA and REEMPLOYMENT RIGHTS (mg*t counter 5-14-08 #13, 17, 20)

Impacted employees represented by SEIU placed pursuant to this provision with the
excepion of AdministativeNinety Day Post Closure employees, will have their
SROA/Surplus status withdrawn at the time they exercise their right to a position as the
most senior eligible employee.

All SEIU represented employees not covered by the above provision(s) will have
SROA/Surplus status for a minimum of 120 calendar days. SROA/Surplus status shall be

t l l
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exrended by the State consistent with the tayoffdate of each employee, in increments ,, frNlflt\*
to a maximum of 120 calendar days per SROA policy and procedure manual. 

b V

The agreement and all of its provisions expires upon completion of the above listed
provisions.

Ratification
This agreement will be effective when all of the following are met:-- 

The t'entative agreement is approved by the Legislattre
- The expenditrue of funds is approvedby the Legislature
- The tentative agreement is ratified by SEIU Local 1000

lvLp,rt¿*, l9-
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MANAGEMENT COIJNTER PROP OSAL
SEru
Agnews Closr¡e
PROPOSALS #: 1,2,3,4, &- 5
DATE:May 6,2008

A. Upon request and with prior supervisory approval, SEIU Local
1000 represented employees on their scheduled work day who may
want to aftend an Agnews Developmental Center (ADC) job fair

, /  l f f irn (/W

i¡q,WnWr

B ,

c.

D.

will be provided a reasonable amount of State time to attend ADC
job faiÍ(s). Rejection of time offrequest will be reviewed by the Executiv_e ,., I

";:;:i-îîf H#*"f#,#r;T,,1**'::ty'T,olo
represent,cd employees will be provided one-on-one assistance in
the Marchesi Career Center and a reasonable amount of State time
to help identiff classifications available to them in State services.
(SEIU #3 EL 4) Rejection of time offrequest will be reviewed by
the Executive Director or designee. Denials
will be provided to the employee in writing.

Upon request, and with prior supervisory approval, SEiU .Local 1000 represented
ernployees will be provided a reasonable amount of State time, to receive
information from the Marcbesi Career Center, on how to search the State
Personnel Board's vacant position data base ffPOS) in order to access job
oppornrnities. (SEIU #5). Rejection of time off request will be reviewed by the
Executive Director or designee. Denials will be in provided to employee in
writing. "

All SEIU Local 1000 represented employees on SROA/Surplus
status, with prior zupewisory approval, wiil be allowed a
reasonable anor¡nt of Staæ time to participate in verifiable
StateÆrivate employment interviews. (SEIU # 1) Rejection of time offrequest
will be reviewed by the Executive Director or designeeaDenials will be provided
to the employee in writing. 
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MANAGEMENT COU NTER PROPOSAL
SEIU
Agnews Closure
PnOPOST-#s 13, 17 and20
DATE: MaY 14,2008

All sElu Local 1000 positions in the odfatient clinìc, Administrative Ninety Day
pårìõlo*re, and wärm shutdown, wiil be offered based on total state seniority.

iË ñ;i senior elig¡biè emptoyee shall be offered the position first and if they

decline, it shall oe ãtfered td t¡ä next seniorperson untilthe allocation is filled'

ËìõËitiiiõi'Ë.rinãlrun t¡me emptoyees wi¡lbe based onthe state Personnel

Board,s personnet M"n"g"tent Poliðy and Procedures Manual (PMPPM)

section 380.

lmpacted employees rgpleg.ent?d by sElu placed.pursuant to this provision with

iüäãioptiori ot nOminiitrat¡ve flnéty Day Post Closure employees, will have

iüð¡iénó¡¿surptus status withdiawn, at {he time they exercise their right to a

fosition as the most senior eligible employee'

All sElu represented employees not covered by the above provisiorr(s) will have

ênó¡¡Srri¡.rs status for'a m¡nimum of 120 calendar days. SROA/Surplus status

,n"i uu extended ov tné st"tr ronsistent with the layoff date of each employee'

in increments up to ä max¡mum of 120 calendar days per sRoA policy and

procedure manual.
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Eargalnlng unn F' l

Vacancy Rates

CLASSIFICATION ø

MP
06/02/08



CLASSIFICATION
canyon
Springs FairviewLantermanPorterville Sonoma

t¡erra
Vista

1 .5
îEãõñãr/S-le H o s P-Seve relY
u -^'li¡anncd/l)D

/naafinnal lnstructof 1

Tãõnêr, State I'tosPltaFAq u lI
Education
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Bargaining Un¡t #3
VacancY Rates
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Bargaining Unit #4
Vacancy Rates

CLASSIFICATION
v c ¡ l ¡ y r J l l

Springs Fairview Lanterman Porterville Sonoma
Ð l t i l  ¡  d

Vista

Accounting Tech
1

office Assistant (General)

uÀãrrh Renards Technician I

Office Tecnnician (IYPing)
1 ¿

Drnnarhr Controller I

Prnnertv Controller ll 1

Dispatcher-Clerk I

ôffìce Technician (General)

61212008
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CLASSIF¡CATIONeânvon Sorinos Fairview Lanterman PortervilleSonoma Sierra Vista

Faclllty Envir Audlt Tech

4 2.5 1
Food Services &ghl 5 X 3

I 1
Food Service! f99b-!!

Cook SPeqialist ll

Seamer

HosoitalWorker

òru2008

Bargaining Unit#15
VacancY Rates
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Porterville Sonoma
Sierra
Vista

CLASSTFICATION
Canyon
Springs FairviewLanterman

óHeãlth Ervices SPecialist

+ h  h l r r r c e  l l

NUlst ,

ñ l ¡ 2 I 2 I 1
r \ l iv¡Èler vv |  ! - '  - -

.  r - - - - -  D . ^ Â + ¡ + ¡ ^ n â r 1
l \ ¡u¡
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Bargaining Unit#17
VacancY Rates
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cLASStF¡c4MN_
Ganyon
Springs FairviewLantermanPorterville Sonoma

Sierra
Vista

Ãss¡stive Tech SPec

Pharmacy Tech

Þacn lìarÞ Praetltioner

Sr. ClinicalLabTech 1

Lic Voc Nurse 1 1 2

Phvsical TheraPist Assiq!

a' Þa¡{inlnnin Taeh lSoecì

Radiologic Tech

Teaching Assistant
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Bargaining Unit #20
Vacancy Rates
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